BEHAVIOUR POLICY
(incorporating PDET’s Statement of Behaviour
Principles)
APPENDIX

This is a Trust Policy – details specific to individual academies and their procedures are added by
the Academy in the Appendix.
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Appendix 1
Individual Academy Information
Name of Academy: Sywell CE Primary School
Vision and Values
Our Christian Narrative (Romans 12:10) speaks to us of the unity of people working towards a
shared purpose, whilst recognising and accepting people’s differences. At Sywell CE Primary
School we are all “Working Together in God’s Hands” to build our community based on the values
of love, respect and fellowship. These foundations underpin our holistic approach to supporting
the whole child as an individual in their educational, social and spiritual growth. Together, we
endeavour to ensure that every member of our community feels they are an important and valued
part of our school.
Our Christian Narrative is taken from a letter from St Paul to the Romans and refers to the unity of
people through working towards a shared purpose, whilst recognising and accepting people’s
differences. This also leads to three core values that will be evident in all we do: love, respect and
fellowship. As a school the education we provide is not just about the pupils’ academic
progression, we also support the development of our pupils into kind, caring and understanding
individuals, and we believe these values are key to this.
The Teaching and Encouragement of Good Behaviour
At Sywell CE Primary School all adults have high expectations for pupil behaviour and model
excellent behaviour standards in their own conduct around school. These expectations are set out
in our Guiding Principles and a positive approach to managing behaviour is preferred at all times.
Rewards and incentives are utilised to encourage good behaviour and examples are shared within
classes and across the whole school through Celebration Worship.

The explicit teaching of good behaviour:
Our PHSCE curriculum and explicit teaching of our school values promotes good behaviour at all
times. Focus is on the children’s self-regulation, maintenance of positive relationships with adults
and peers, and demonstration of the school’s values and Guiding Principles. Children are aware
that staff have high expectations of behaviour and are rewarded through praise and recognition
for demonstrating this.

Rewards / incentives and sanctions:
Within our school we reward and incentivise using the following systems:
 Dojo Awards – Using an account linked with parents, children can receive Dojo points via
this platform. These are related to both behaviour and classwork. At regular intervals of
set numbers of points, pupils will receive a certificate to mark their achievement in our
Celebration Worship. For Reception pupils, this will be every 10 points, for KS1 pupils this
will be every 20 points, and for KS2 this will be every 30 points
 Sywell Shout Outs – Teachers have the opportunity to nominate one child per year group
each week for outstanding effort or achievement. This can be related to either work or
behaviour. These achievements will be shared in our Celebration Worship and via the
school newsletter.
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The academy may use one or more of the following sanctions in response to unacceptable
behaviour:









A verbal reprimand
Move to another place in the classroom
Sending the pupil out of the class
Expecting work to be completed at home, or at break or lunchtime
Loss of playtime / lunchtime
Referring the pupil to a senior member of staff
Letters or phone calls home to parents
Agreeing a behaviour contract

The implementation of these sanctions is shared with the children through behaviour
management posters linked to our reward system. These are displayed in each classroom, as well
as in communal areas of the school, and clearly outline how challenging behaviour will be dealt
with by staff. This is also shared in a one-page guide for supply staff and other visitors to the
school (Please see Appendix 1).



Encouraging good behaviour during unstructured times:

Bullying
Bullying, Racist or Homophobic Hate Incidents
Bullying, racist, homophobic and hate incidents are always taken seriously and will be investigated
thoroughly. These will be referred directly to the headteacher and may result in a loss of privileges
such as break times, or working out of class. Where deemed appropriate or for repeated incidents
a fixed-term exclusion may be considered. Hate incidents of any kind will not be tolerated at
Sywell CE Primary and where these occur parents will be informed and work done with the child to
understand the impact of their actions. Bullying, racist, homophobic and hate incidents are
reported to the AGC as part of the Academy on a Sheet report and logged with Trust.
Recording and Reporting
The following behaviours should be referred to the headteacher and will be recorded on My
Concern:
Bullying.
Racist, homophobic or hate incidents.
Insolent/disrespectful behaviour to an adult.
Persistent disruptive behaviour that affects the learning of themselves and others.
Repeated violence (any violent incident should be recorded).
Children exploring themselves inappropriately or being involved in inappropriate play of a sexual
nature.
Fighting.
Inappropriate language directed at others.
Damage to property.
Stealing.
Threatening behaviour to an adult or peer.
3

A cord of three strands is not easily broken

Pupil Code of Conduct
Our school operates a set of Guiding Principles which outlines the behaviour expected of not only
pupils, but all members of our school community. These are set out as follows:

Be kind
Be safe
Be respectful
Be responsible
Be honest
Do you best!
Teaching of core values and management of behaviour include opportunities for reflection on how
we can demonstrate these principles in our behaviour and the impact upon others when we do
not. The principles are displayed around the school using a design which links to our reward
system, Dojo (Please see Appendix 2).
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